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During the 2012 Presidential Campaign, on every television station, every radio station, every newspaper, in every kind of media you can think of, we heard the phrase “Obama Health Care.”  As a result of all the information you have heard and read for the last two and a half years, we should all be well versed regarding the ins and outs of the Health Care Reform.  However, we would like to take a few minutes to re-emphasize to you the major points of the Affordable Care Act.  

As part of his Health Care Reform package, on March 23, 2010, President Obama signed the Affordable Care Act (ACA).   The ACA’s impact on individuals and businesses was immediate and will continue to shape the health insurance market for some time to come.  Following is a brief timeline and what TCA knows, so far, about the implementation of ACA and how it may affect you as an employee and as an individual.

2010

	March 23, 2010
	President Obama signed the Affordable Care Act into Law.

	July 1, 2010
	www.healthcare.gov was established as an easy-to-use website to compare health insurance plans and decide which option is best for you.

	September 23, 2010
	Dependents to age 26 became eligible to be covered under his/her parent’s health insurance plan without any other restrictions or requirements.

	
	Insurance companies were no longer allowed to place exclusions for coverage on children with pre-existing conditions.   All conditions must be treated on the first day of coverage.


2011 

	June 1, 2011
	Total Community Action renewed its health insurance plans with BlueCross BlueShield of Louisiana.  The plans now have an unlimited lifetime benefit.

	
	The HMO plan has the ACA preventive care coverage.  Preventive services (including annual exams and childhood immunizations) are covered at 100% with no patient responsibility.


PROPOSED PLANS FOR 2014

	January 1, 2014
	The Federal Exchange will be available for enrollment as an alternative to health insurance through your employer or individual health insurance.  The Federal Exchange will offer four plans ranging from Platinum (90% Benefit Value) to Bronze (60% Benefit Value).  To our knowledge, at this time, none of the plans will cover all charges at 100%, so each plan will carry some patient responsibility – copays, deductibles and/or out of pocket expenses.  THIS MEANS MONEY OUT OF YOUR POCKET

	
	Every individual age 18 or over will be responsible for purchasing health insurance to cover him/herself.  If proof of health insurance is not provided, the IRS will impose a $95 fine per year.  This penalty may increase to $695 for 2015 – the second year of the individual mandate to have health insurance.  The fines for years following 2015 have not yet been established.

	
	Certain individuals may be eligible for a subsidy from the federal government to use towards the purchase of health insurance.  The subsidy will be determined by annual income and the availability of affordable healthcare to you.   

	
	ACA called for the expansion of Medicaid; however,  the state of Louisiana is not participating in the Medicaid expansion at this time.

	
	Insurance companies are prohibited from imposing an exclusion on covering pre-existing conditions for both adults and children.  All conditions must be treated on the first day of coverage, with no exceptions.

	
	Clinical trials are now required to be covered.  


One of the ACA’s main provisions is the requirement that employers with over 50 employees offer affordable and quality health insurance to its employees.   Affordable, in this case, is defined as no more than 9.5% of an employee’s W-2 wages.  Quality, in this case, includes preventive care covered at 100%, unlimited benefits and limited out of pocket expense (no more than 40% of charges).  We also know that as of January 1, 2014 employers can face penalties of either $2,000 or $3,000 per year per employee for offering coverage to employees that is either unaffordable and/or does not provide quality benefits.
It is the pleasure of this agency to continue to offer coverage to staff that is both affordable and offer quality benefits as this will allow us to continue to operate under a “Safe Harbor” requirement which has two main effects:  1) as long as our health insurance plans fall under the “Safe Harbor,” we will not be required to pay the penalties stated above.   Also, as an employee of TCA, a company that is offering a “Safe Harbor” plan, you will not be eligible to receive a federal subsidy to offset the cost of your health insurance if purchased under the Federal Exchange program.

We, the Total Community Action Board of Directors and administrative team are committed to our philosophy of Living, Life, Well. To that end we wish to remind some and inform others how far TCA has come in its ability to obtain and provide quality health insurance coverage to our employees.
In the years prior to June 2009, TCA struggled to maintain affordable health insurance for our employees.  You may also recall from September 1, 2008 through May 31, 2009, due to extremely increasing health care costs, our agency was unable to continue to offer affordable group health insurance.  We don’t ever want to be in that position again!!!
Even with those struggles, we remained positive and promised you that the agency would not give up on its efforts to secure group health insurance for its workforce.  As a result of the continued budget reviews initiated by the administrators and fiscal staff within our agency, coupled with several meetings with representatives from Eustis Insurance and Blue Cross Blue Shield of Louisiana, we eventually agreed on a great group health benefit package at affordable premiums for our workforce.  The insurance became effective June 1, 2009.
During our past year’s rating period with Blue Cross, our group health plans experienced an extremely high volume of usage in the plan.  As with most insurances when there is considerable use in plan benefits—one of two things are bound to happen.  Either the insurance carriers will increase the premiums or cancel the coverage.  To this end, we have suffered our first increase in premiums with Blue Cross Blue Shield since becoming insured in June 2009.  We were initially faced with a 29% increase in premiums; however, through negotiation on the part of representatives from Eustis Insurance, we ended with a 23.1% increase in premiums, while maintaining the same benefits for the HMO and POS plans.
Added to the challenges faced by increased premiums we, like all other agencies receiving federal funding are dealing with the cuts (reductions in budgets) as a result of sequestration. The combination of these two factors has forced us to make several adjustments, while holding to our commitment to provide affordable and quality benefits.

It is very important that you know and understand as much as possible about the Health Care Reform and what it will mean to you.  You will be receiving additional communication regarding Health Care Reform. 
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